Abstract. Sustainable development, covering economic, social and environmental development, is gaining increasing significance in the modern world. According to the modern concept of sustainable development, quality of life interaction result of social, economic and environmental factors. Social policy is an integral part of economic processes, and it shall be given priority policy attention. Guaranteeing equal opportunities for employment are very important factors contributing to the full participation of citizens in economic, cultural and social life and their potential implementation. State's prosperity depends on its economic and labor market policy, the ability to guarantee the income of population. Increasing the employment rate is the most effective economic growth and social inclusion means of promoting the economy. The efficient functioning of the labor market is influenced by many internal and external factors. The Employment Guidelines are the part of the European Employment Strategy and background of measures in line with sustainable strategy goals, preparation and implementation. The research analyzes the impact of quality of employment on quality of life.
Introduction
Economy firstly is the social process involving the social actors: people, social groups, institutions and the state. European Union (EU) citizens' live and work is changing rapidly, the risk that the social security system will become unsustainable is increasing (Ercsey 2012; Giriūnienė 2013; Caurkubule, Rubanovskis 2014; Smaliukienė 2014; Rakauskienė 2014; Vasiliūnaitė 2014 ). This process is related to the European and international economic integration, to the creation of new, particularly information and communication technologies, to the demographic aging of European societies and to the still relatively low average employment level (Wahl, Prause 2013; Caurkubule, Rubanovskis 2014; Tarabkova 2014) . Sustainable development, covering economic, social and environmental development, is gaining the increasing significance in the modern world. In On EU level the difficulties are arising in order to unify the important long-term goal of sustainable development, which focuses on quality of life, intergenerational equity and the long-term viability of European society, and the Lisbon Strategy medium-term goal of growth, competitiveness and employment (Commission of the European Communities 2007). According to the modern concept of sustainable development, the quality of life is the result of interaction of social, economic and environmental factors (Juozulynas et al. 2011) . Social processes are inseparable from economic factors. In 2011 the new European Union (EU) growth strategy Europe 2020 was declared. The new strategy emphasizes on social policy priority, particular attention is paid to work and employment, to human resources' development. "Europe 2020 puts forward three mutually reinforcing priorities:  Smart growth: developing an economy based on knowledge and innovation.  Sustainable growth: promoting a more resource efficient, greener and more competitive economy.  Inclusive growth: fostering a high-employment economy delivering social and territorial cohesion." (European Commission 2014) .
To ensure the equal opportunities is one of the key goals of a democratic society. Cancellation of discrimination forms is the necessary and essential condition to ensure the rights of every human and personal well-being. Guaranteeing the equal opportunities for everyone, the employment is very important factor contributing to the full participation of citizens in economic, cultural and social life and their potentials' implementation. In order to ensure the well-being and reduce the risk of social exclusion there is the need to modernize social protection system, to attract more people into the labor market and to keep them by implementation of active labor market policies. Priorities and principles of Lithuanian National Sustainable Development Strategy (Government of the Republic of Lithuania Resolution… 2003) are presented in the light of the Lithuanian national interests, identities, the renewed EU Sustainable Development Strategy priorities, and of other program documents. These are: climate change and clean energy production, sustainable transport, sustainable consumption and production, natural resource protection and management, public health, social inclusion, demography and migration, global poverty and sustainable development challenges. Social development is analyzed only by the priority social development aspects -employment, poverty and social exclusion. Employment was and is one of the major components of European Union's Lisbon Strategy, which aims -to make the EU a competitive and dynamic knowledge-based economy in the world, capable by sustainable economic development to keep creating more and better jobs and greater social cohesion (Aleksandravičius and Raupelienė 2012) . The employment guidelines are the part of the European Employment Strategy and implementation background of measures in line with sustainable strategy goals (Commission of the European Communities 2009).
Implementing the strategies connected with labor market, the Member States will continue to implement measures aimed to involve in labor market women, older people, young workers and migrants. The Member States in order to address these challenges develop guarantees of flexibility and employment, which provides a sustainable approach to flexible work contracts and appropriate support for person. In addition, Member States should continue to work on developing comprehensive lifelong learning strategies, effective labor market policies and modern social security systems (Commission of the European Communities 2007).
Employment policy carried out in Lithuania according to the EU's employment policy and strategic guidance and it is combined with goals of Lisbon, and both now -to the EU 2020 strategies. Lithuania has adopted the program documents containing the aims, setting tasks and providing basic tools how to increase employment and reduce unemployment in the country. In 2011, Government of the Republic of Lithuania adopted the National reform agenda. This agenda summarizes the main structural reforms in Lithuania removing obstacles to economic growth and to the quantitative framework of the Europe 2020 objectives. The document is built on the developed Lithuania progress strategy "Lithuania 2030" and implementing the provisions of the 2010 EU Council's commitments, integrated EU growth and employment policy guidelines (Aleksandravičius and Raupelienė 2012) . Within the project "Creation of Lithuanian residents' quality of life measurement indicators system and evaluation models" the Public Opinion and Market Research Center Vilmorus by order of Mykolas Romeris University conducted the study "Population labor, employment and entrepreneurship". The article analyzes the results of the study, characterizing employment and quality of employment.
Employment as part of sustainable development
In the social area the state has for every citizen willing and able to work to create the opportunities by their work to secure an adequate standard of living. An effective employment policy must be implemented, the universal access to lifelong learning system should be developed. This would ensure a changing labor market meets the needs of the workforce, allowing to maintain a stable, high employment (Government of the Republic of Lithuania Resolution…2003). Employment policy is understood as a system of state legal, social and economic measures aimed at ensuring full, rational and efficient employment. External factors such as policy, legal and educational system, market, infrastructure, natural resources, social values and organizational models, have the influence on increasing of employment in terms of sustainable development (Aleksandravičius and Raupelienė 2012) .
Scientists, policy makers and practitioners of European countries in the last decade, discussing the achievement of full employment, less are talking about the reduction of unemployment and the natural unemployment achievement, but more -about the population activity and employment rates increase, rational and efficient use of labor resources, labor productivity and work quality improvement. EU enlargement, globalization, labor migration, rapid technological changes, such the demographic threat as public (residents) aging and declining birth rates, climate change and related with it economic restructuring force the politicians to decide what methods and promoting mechanisms are appropriate to facilitate the labor market and to increase employment. The last economic crisis has affected not only the economy of the European Union, but also the social sphere, labor market and employment. In Europe as a result of the crisis, unemployment has increased from 7.1% in 2008 to a record high -10.9% in 2013. Given the fact that the economy is recovering and the net jobs are created not at the same time, it is forecasted that the unemployment rate will decline in the near future, slowly (10.4% in 2015) (European Commission 2014 Quality of employment is a function of many factors. Mostly it depends on the employee's personal needs and circumstances; it has to apply the criteria that are completely subjective, such as job satisfaction, career opportunities, job stability, level of responsibility, intresting work. Other important factors are the quality of management, employee effort and merit recognition, training and development opportunities, work and leisure balance and relationship with colleagues. Evaluation of quality is often subjective. It can vary even within one country depending on income level (Anderson et al. 2010) . Quality of employment is closely related to a competitive knowledge-based economy and aspiration. Quality is related and with job characteristics and the wider labor market concept. It encompasses intrinsic job quality, skills, lifelong learning and career development, equality, health and safety, flexibility and security, inclusion and access to the labor market, work organization and work-life balance, social dialogue and worker involvement, diversity and discrimination lack, common working activities. 
Empirical research methodology
Mykolas 
Results of empirical research
There was done analysis of employment scale (does respondent not work, work full time and work fewer or more than one place full time), the nature of work (permanent work, fixed-term contract, hourly, seasonal work, other paid employment), the labor sector (public, private, both the public and private), opportunity to work according the profession (had to re-skill, work is partly consistent with the specialty; work according their profession, and not according to their specialty; work according to their specialty) dependence on sex, age, locality and marital status. Pearson's chi-squared test (χ 2 ) calculation was applied for determination of dependence. Results are presented on Table 1 . Opportunity to work according the profession (had to re-skill, work is partly consistent with the specialty; work according their profession, and not according to their specialty; work according to their specialty)
Source: Own calculations based on own results
Analysis of employment-scale dependences on demographic indicators
Analysis of research results showed that 41,3 % of respondents -didn't work, 8,8 % -worked less than one fulltime place, 44,1 % -worked on one full-time place and 5,8 % -worke more than one full-time place. Pearson's chi-squared test (χ2) calculation shows that employment rate doesn't depend on the sex. This confirmed the European Commission's view that in Lithuania men and women are employed equally. However, the employment rate depends on age, residence and marital status (see. Table 1 ). The least not employied respondents are from 30 to 49 years age. Most of these respondents are working full-time. More than on one fulltime place mainly from 30 to 39 years respondents are employed. 41.2 % of young respondents (up to 29 m.) and retired respondents don't work. It can be noted that although 68.6 % of respondents from 60 to 69 m. don't work, but 23.5 % of these respondents are employed full-time or more than one full-time place. Employment rate varies according to locality. The analysis of employment by place of residence showed that mostly respondents living in the countryside or in a rural area (less than 3,000 pop.), and in the five largest cities of Lithuania are employed. Here 42 to 45 % of respondents have full-time work. The worst employment of respondents is notable in small towns (from 3000 to 5000 pop.). Here the largest part of respondents (66.7 %) does not work, the least part of the respondents (19 %) are working as full-time employees, there are no respondents working in more than one full-timeplace. Mostly married respondents (52 % are working as full-time, 7.3 % have more than one full-time place), and respondents who live with a partner (54.6 % are working as full-time, 7.2 % have more than one full-time place). Mainly unemployed respondents (51.7 %) are among those who live alone.
Analysis of the nature of work and labor sector dependence on demographic indicators
The analysis of the nature of the employed respondents' work found that the majority of respondents (79.6 %) have a permanent job or a fixed-term contract of employment (9.5 %). Pearson's chi-squared test (χ 2 ) calculation shows that the nature of work doesn't depend on gender, place of residence and marital status. Nature of the work depends on the age (see . Table 1 years and more respondents (12.5 %) have fixed-term employment contract. Permanent job has 84.3 % of 30-39 years respondents and 82.8 % of the 50-59 years respondents. Other respondents' employment in ongoing work is less. It can be assumed that it has acquired in connection with the qualifications and career achievements.
Fig. 2. Labor sector's distribution by gender and age

Source: Own results
Pearson's chi-squared test (χ 2 ) calculation shows that respondents' labor sector does not depend on locality and marital status, but depending on their gender and age (see . Table 1 and Fig. 2 ). Most men (66.3 %) are employed in the private sector, while the majority of women (51.1 %) are working in the public sector (see. Fig.  2 ). This suggests that women are less inclined to take risks, because the work in public sector has more social guarantees. Both in the public and in private sectors the small part of the respondents are employed (4.4 % of men and 3.2 % of women). This shows a lack of interaction between these sectors, respondents adapt to the requirements of a single sector. In the private sector the majority (73.6 %) of young respondents (up to 29 m.) is employed. The older the respondents, the lower part of the respondents are employed in the private sector, and the greater parts are working in the public sector. From 50 to 59 years part of respondents who work in the public and private sector is almost the same. Both in the public and in private sector at the same time mainly 60-69 years respondents are working (6.3 %).
Analysis of dependence of opportunities to practice the profession on demographic indicators
At present, an unusual situation is on the country's labor market: even with high unemployment rate some vacancies are hard to fill because of a lack of skilled labor. Due to high unemployment and the lack of qualifications in line with market needs it caused the long-term threat of structural unemployment and labor market imbalances. Analyzing the possibility of pursuing a profession (had to re-skilled, work is partly consistent with the specialty, work in their profession, and not according to their specialty, work in their profession), we see that the largest part (36.4 %) of the respondents had to retrain. 31 % of the respondents work according the speciality. Pearson χ2 criterion calculation shows that the ability to practice the profession depends only on sex (see Table 1 , Fig. 3 ), is independent of age, place of residence and marital status. Most of women (40.3 %) had to retrain and according specialty only 33 % of women work. The aprt of men who had to retrain consists of 31.9 %, while those who work in their profession -28.6 %. This shows that women are less likely to find a suitable job. It can be argued that employment's indicators mainly depend on the age. On residential areas and marital status only employment rate (working, working full-time, working less than one full-time place, working in more than one full-time place) depends. Job type depends only on age, but as an opportunity to practice the profession depends only on sex.
Analysis of employment factors interrelation
Pearson's chi-squared test calculation was used to determine the interdependence of employment factors (see table 2 ). It may be noted that the labor sector (public, private, and public and private), has no relation to employment rate (unemployed, employed full-time, working less than one full-time place, working in more than one full-time place), nor with the nature of work (permanent job , fixed-term contract, hourly, seasonal work, other paid employment) than nor with the opportunity to work according the profession (had to re-skill, work is partly consistent with the specialty; work according their profession, and not according to their specialty; work according to their specialty). Employment rate have a relationship with the nature of work and the opportunity to work according the profession. It can be argued that in order to have a work, the respondents have or retrain, or choose not a permanent job. Otherwise they can become unemployed. In order to get a job (working less than one full-time place or full-time), a large proportion of respondents retrained. But respondents, who work on more than one full-time place, are working mostly according their profession. Also, the nature of work has a connection with the opportunity to work according the profession. In this case, it can be said, that labor market requires a large flexibility. It can be noted that on permanent work the same proportion of respondents who work according to their specialty and who had to retrain are. Fixed-term contracts and seasonal work mostly have respondents, who had to retrain. 
Analysis of job satisfaction
Respondents were asked: "What is your opinion about the job (if you are currently working)?" and there were presented for evaluation the work quality factors. Respondents were asked to assess the importance of these factors and satisfaction with these factors. Spearman's correlation coefficient (rs) calculation showed a very weak relationship between the importance of factors and the assessment of satisfaction of these factors (see. Table 3 ). The average relationship exists only between the importance of factors and satisfaction assessment of these factors: the ability to do the favorite work (rs = 0.326), relationship with the manager (rs = 0.379), relationship with colleagues (rs = 0.414) and the possibility to use creativly their abilities (rs = 0.398). We see that these are the factors that strongly depend on employees themselves. Respondents rated the importance of labor factors and satisfaction of those factors by 5-point system, where 1 -the worst evaluation, 5 -the best evaluation. Average evaluation rating of these factors was calculated (see Table  4 and Fig. 4 ). Averages of factors significance evaluation of respondents show that the most important is the salary and work in general (4.64 points). But evaluation of satisfaction of salary is the lowest of all (3.42 points). The least important is the ability to progress in their careers, but and satisfaction of this factor is lowest. The importance of relations with co-workers is evaluated equally as importance of opportunities to work the favorite job (4.56 points). However, if their satisfaction of relations with colleagues considered quite high (4.16 points), the satisfaction of opportunity to work favorite work is evaluated only by 3.92 points. Evaluation of possibilities after work to have a leisure-time (4.6 points) is higher than the possibility to work the favorite job. Apparently, chossing the work, respondents try to do this, because the satisfaction of opportunities to have free time after work is higher. Importance of the ability to save their work place (4.51 points) is less than the importance of opportunities to combine working, leisure-time, family commitments (4.55 points). This shows the priority of family relationships before employment. But satisfaction with opportunities to combine work, leisure, family commitments is much lower (3.9 points). Although the evaluation of importance of potential for improvement, training (4.26 points) and opportunities for creative use of their skills (4.22 points) is low, but evaluation of satisfaction of these factors are still lower (respectively 3.54 and 3.68 points). The importance of relations with co-workers (4.56 points) is evaluated more than the importance of the relationship with the manager (4.5 points), but the satisfaction of this is much smaller (3.96 points). In summary, it can be said that importance of the most of the factors is estimated as 4.5 points, but the satisfaction of those factors is most valued less than 4 points. 5 ). It can be observed that there are only some who are very satisfied with their consumption and purchasing opportunities. The majority of respondents expressed the average satisfaction. The largest part of the residual is between unemployed, although quite a big number of unemployed respondents are moderately satisfied with their purchase and consumption opportunities. This shows that the personal employment does not always mean a real living rate. On labor sector the satisfaction with consumer and purchase opportunities doesn't depend. By Pearson's chi-squared test (χ 2 ) there was established the connection of pessimistic / optimistic approach to the future with the opportunity to work according the profession (had to re-skill, work is partly consistent with the specialty; work according their profession, and not according to their specialty; work according to their specialty) (p-level = 0.000) (see. Fig. 7) . How pessimisticly or optimisticly person evaluate his future depend on employment rate (unemployed, full-time employed, employees working less than one full-time place, employees working in more than one full-time place) (p-level = 0.000). How pessimisticly or optimisticly person evaluate his future doesn't depend on the labor sector (public, private, and public and private). Results of accomplished analysis show that employment factors have a relationship with indicators of quality of life and affect the sustainable development process.
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Conclusions
Implementation of Sustainable Development Strategy's objectives and targets are going through other economic development programs. In Lithuanian National Sustainable Development Strategy the sustainable development is associated with moderate and coordinated development of regional economies; with the harmonization of regional differences in living standards; with unemployment, poverty and social exclusion. To create the necessary productive employment opportunities and to ensure continued livelihoods are one of the most important and difficult tasks of each society. EU social policy is focused on the development of the European social model. The European Employment Strategy provides guidance to achieve full employment, work quality and productivity and social cohesion.
State's prosperity depends on its economic and labor market policy, the ability to guarantee the incomes of population. Employment is a key measure for full, active and equal participation in public life. The more people are involeved in full-time or part-time labor market participation, the greater their contribution to the availability of adequate social security protection. However, the poor quality of employment can not properly stimulate the desire to work. The quality of employment is as well as an important indicator as and the employment level. Quality of employment is a broad concept because the quality of employment depends on the characteristics of the workplace, salary, and on the possibilities of career progression, to realize their expectations, and from subjective psychological things -relationships with colleagues, relations with superiors, satisfaction with their lives.
Mykolas Romeris University research group in 2013 -2014 years implemented the project "Creation of Lithuanian residents' quality of life measurement indicators system and evaluation models". Public Opinion and Market Research Center VILMORUS during 11-23 April'2014 by order of Mykolas Romeris University conduct the study "Population labor, employment and entrepreneurship". Analysis of the results of the study will provide an opportunity to assess the quality of employment and employment impact of quality of life in Lithuania. Joint analysis of employment data shows that employment rate (or the respondent does not work, works full-time, working less or more than one full-time place) does not depend on sex, however, depends on the age, place of residence, marital status and place of residence. Nature of work (seasonal work, hourly, fixed-term contract, permanent employment, paid employment) depends on the age, does not depend on sex, place of residence and marital status. Labor sector (public, private, and public and private) is independent of the place of residence and marital status, but depending on gender and age. The opportunity to practice the profession (had to re-work, work is partly consistent with the specialty, and work in their profession, and not according to their specialty, the work on their specialty) depends only on the grounds of gender, independent of age, place of residence and marital status. It can be observed and employment factors in touch with each other.
There was carried out the analysis of satisfaction of the factors of job and employment relationship with other quality of life factors. It was found that the evaluation of importance of labor factors is different from the satisfaction of these factors. The employment also has a relationship with a sense of happiness, optimism, and other factors. Analysis of these factors is not exhaustive and carried out as an example of the relationship between the employment and the quality of life. The study also gives an opportunity for further analysis of relationship of employment and quality of employment with quality of life factors.
